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Purpose

To provide an overview of the planning
needed to prepare for retirement.

NOTE: This briefing is not designed to replace
the Army Pre-Retirement Briefing provided by
Retirement Services Officers!




Population Served -- Growing

Year Active Soldiers Retired Soldiers
1920 204,000 6,000
1950 593,000 42,000
1960 873,000 102,000
1970 1,323,000 282,000
1980  Acyy, 777,000 425,000
1990 % 732,000 489,000
2000 1993 482,000 526,000
2010 562,000 847,000

In FY12, the Army paid $17.9 Billion
in retired and annuity pay to
Retired Soldiers and surviving spouses

direct health care for retirees —

| In FY12, TRICARE spent $20.57B on
54.4% of all direct health care costs



Presenter
Presentation Notes
 YOU are a growing population. 
 In 1993, for the first time, Retired Soldiers outnumbered active duty Soldiers.
 In fact, when we add spouses of Retired Soldiers and surviving spouses, you represent a force of more than a million.
 AND, Soldiers are retiring at a rate of over 2,000 a month (from active and reserve components combined). 


Army Retirement Services

Qver 301000
Soldiers retire

Retirement Is a Process:
NOT an Event!

An Army
Program
Since 1955

2014 Active Retired Surviving
Population Army ARNG USAR Soldiers Spouses Total
Served 558070 357,735 198,209 884,674 247,207  2.22M
\ } \ ;
Y Y
Pre-Retirement Policy Post-Retirement Policy
* 117 Retirement Services Officers » Lifetime benefits advice & support
» Career Status Bonus  Survivor Benefit Plan (SBP)
» Active Duty Death SBP « Annuity for Certain Military Surviving Spouses
« MyArmyBenefits Website « Army Echoes Newsletter
* Pre-Retirement Counseling » CSA & Installation Retiree Councils
* SBP/RCSBP Counseling » Retiree Appreciation Days
* Retiring Soldier Commendation  Strategic communications & websites
Program  AAFES/DeCA/AFRH Advisory Boards
« SBP Counselor Certification « Army Family Action Plan GOSC

\ }
|

AR 600-8-7 — “Retirement Services Program”

http://soldierforlife.army.mil/retirement
4
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Presentation Notes
This slide summarizes Army Retirement Services policy and the population that policy supports every day

1) The top third of the slide represents the discrete populations the retirement services program supports. Data are provided by the Defense Manpower Data Center and the Defense Finance and Accounting Service.

2) The middle third of the slide aggregates supported populations into two categories that reflect the major policy areas within AR 600-8-7, Army Retirement Services.

3) A KEY POINT to highlight here is that in the new AR 600-8-7, published in June 2010, we’ve included, for the first time, chapters that address Army Reserve and Army National Guard retirement services programs in an effort to provide ALL SOLDIERS a common level of support during and after their final transition from the Army.

Our key message is that “Retirement is a process, not an event!” 


Throughout Your Retirement
Planning

« Gather and study information needed to make
critical retirement decisions

 Discuss the information with your family




Some Planning Thoughts

Two Years Prior to Retirement

* Review the Preseparation Counseling Checklist with your ACAP Counselor
« Identify Army and other service providers who will assist you

» Make fundamental life decisions and consider retirement locations

« Confirm when your active duty service obligation ends

24-12 Months Prior to Retirement

* Attend installation RSO pre-retirement and SBP briefings

 Attend a Transition Assistance Program (TAP) Employment Workshop
» Evaluate family requirements (education, care, employment, etc.)

» Develop your Individual Transition Plan with action dates

* Investigate health and life insurance alternatives

« Consider whether you will take terminal leave or cash in unused leave

12 Months Prior to Retirement

* Receive post-government service employment restriction counseling
» Begin researching the job market and developing a resume



Retirement Planning
Step 1

Contact your Transition Office and Army Career and
Alumni Program (ACAP) office for assistance in
preparing for a career after military service




Army Career and Alumni Program

* You may initiate the ACAP process 24 months before retirement.

*You MUST complete the mandatory Pre-Separation Counseling
at least 12 months prior to your effective retirement date.

» Soldiers need an average of 40 hours, spread over a six-month
period of time, to take advantage of ACAP services.

» Consists of:
- Pre-separation counseling
- Job assistance workshops
- Individual counseling

| s
-Job search resources h ‘,\ »

« ACAP Home Page: http://www.acap.army.mil
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Presentation Notes
There are 54 ACAP Centers located at major installations worldwide.  They provide extensive transition support services to retiring and separating Soldiers and their family members.  ACAP services can be maximized if begun two years prior to retirement.  Services typically provided by ACAP Centers include:
Pre-Separation Counseling (including completion of the DD Form 2648, “Pre-Separation Counseling Checklist”).  Soldiers are informed about transition benefits and services that are available to them.  Additionally, they receive assistance in identifying their needs and developing an Individual Transition Plan (ITP).  By law, Soldiers must receive required pre-separation counseling a minimum of 90 days before retirement or separation.	
Job Assistance Workshops provide clients with the basic knowledge and skills necessary to plan and execute a successful job search.  This includes selection of a job search objective, networking, resume and cover letter writing, identification of job opportunities, interviewing and salary/benefit negotiations.
Individual Counseling is provided using the information discussed in the workshops. Counselors help clients identify an objective, write resumes and cover letters, complete job applications, find job opportunities, prepare for interviews and job fairs, and negotiate salary and benefits.
Job Search Resources available for client use include automated job listings such as the ACAP Job Hot Leads, America’s Job Bank, and the Transition Bulletin Board which contains job listings and news regarding events such as job fairs, automated resume writer, Application for Federal Employment software, and job assistance library.
Services After Retirement are available to Army retirees for life (on a space-available basis).  ID card carrying family members are also eligible.
For more information, go to http://www.acap.army.mil.


Retirement Planning
Step 2

Submit for Retirement




Applying for Active Duty
Length of Service Retirement

i

- How
- Officer - Chapter 6, AR 600-8-24
- Enlisted - Chapter 12, AR 635-200

- When

- Maximum: 12 months before desired retirement date
- Minimum: All Officers — 9 months before start date of transition leave
Enlisted — 9 months before retirement date

 Where
- General Officers: Notify GOMO at (703) 697-7994/9466 (DSN 227)
- COL & LTC (P): Notify Senior Leader Division (SLD) at (703) 602-8529 (DSN 332)
- All others: Local Military Personnel Office
- JAG Retirements (703) 545-2028
- Chaplain Retirements (571) 256-8764

CG, HRC is the retirement authority for officers with 20-30 years of service
and SSG(P) and above not retiring at RCP.
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Presentation Notes
Find instructions for applying for retirement in Chapter 12, AR 635-200 (for enlisted members), dated 6 Jun 05,  and Chapter 6, AR 600-8-24 (for officers) dated 12 April 2006. 
You can access these ARs via the Army Publishing Agency’s website:  www.apd.army.mil .
Soldiers may apply for retirement up to one year (12 months) prior to requested retirement date, but not less than: 
  9 months prior to retirement date for Enlisted Soldiers 
  9 months prior to projected start date of transition leave for Officers.  
Soldiers who wish to retire with less lead time should contact their Military Personnel Office to inquire about an exception to policy.
General officers should apply through the General Officer Management Office (GOMO).  The Retirement/Promotions Technician’s number is 703-697-9460.  
COLs & LTC (P) should apply through the Senior Leader Development (SLD) Office-this includes Mandatory Retirements/Recalls. Acquisition Corps officers will still be handled through HRC.  The Retirement/Promotions Technician’s number is 703-697-4995.
All others should apply through their Military Personnel Office.
NOTE:  The Commander, HRC-Fort Knox, is the retirement approval authority for officers (except GOs, COLs & LTC (P)) who have completed 20 but less than 30 years Federal active service, and for enlisted members in rank SSG(P) and above nor retiring at RCP.


Other Retirement Considerations

e Retirement date
— 15t day of the month if for length-of-service

— any date for disability retirement

* |In lieu of PCS - apply within 30 calendar days of alert for a
retirement date no more than 6 months from the date of the PCS alert
or the first day of the month after the officer attains 20 years AFS,

whichever is later.

o Active duty service obligations due to promotion, PCS,
transferring Gl Bill

e Retiring on same day as AD pay raise (final pay only)
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A length-of-service retirement date is always the first day of the month.  A disability retirement can occur on any day of the month.
The Active Duty Service Obligation (ADSO) for a commissioned officer other than Warrant officer and Majors is 36 months.  Warrant officer incur an ADSO of 2 years and Majors has a 6 month ADSO upon promotion.  Enlisted Soldiers in the grade of E-7 through E-9 incur an ADSO of 24 months.  See AR 635-200 (for enlisted members) or AR 600-8-24 (for officers) for the procedures to follow to request a waiver. 
If you are notified of a permanent change of station (PCS), and have at least 19 years, 6 months active federal service, you may retire in lieu of accepting the PCS, but you must request a retirement date not later than 6 months from the date you were notified of the PCS.  The retirement request must be submitted within 30 calendar days of the alert.  Soldiers who wish to apply for an exception to this policy should contact their Military Personnel Office.
If a Soldier is reassigned on a PCS from an overseas location to CONUS or from a CONUS location to another CONUS location, he/she would incur a 1-year ADSO before requesting retirement. 
A question that is asked frequently is “Will I get the benefit of using the AD pay raise on 1 January if my retirement date is THAT DAY?”  The answer, which only impacts those retiring under the Final Pay Plan, is:
Commissioned officers under the FINAL pay plan:  (effective 1 Jan 2001), if you retire voluntarily on the same day as an AD pay raise (i.e., 1 Jan), you no longer have to be retirement-eligible at least 30 days prior to the effective date of the AD pay raise in order to use the new AD pay scale in your retired pay calculation.  You must have completed at least 20 years and 1 day of service by the day before the effective date of the pay raise (e.g., by 31 Dec).  
Enlisted Members Under the Final Pay Plan:  are eligible to use the new pay scale.  There was never a requirement for you to have been retirement-eligible at least 30 days before the date of the AD pay raise to use that pay scale.
Warrant Officers:  have never been able to use the new AD pay scale if you retire on that date. Must wait until the first of the following month to retire in order to get the benefit of using the new AD pay scale.


i

Non-Regular Retirement Eligibility
& Transfer to Retired Reserve

 Acquire the minimum qualifying years
— 20 years for normal retirement; 15 years for a medical retirement
— 6 or 8 year final service rule might apply:
* NOE prior to 5 Oct 94? Serve last 8 years in RC
* NOE 5 Oct 94 to 24 Apr 05? Serve last 6 years in a RC
 NOE 25 Apr 05 and later? No RC service requirement

 Applying to Transfer to Retired Reserve (Gray Area)

— TPU member under 60: Submit DA 4651 to chain of command & follow unit
checklist

— IRR, AGR or 60+: Submit DA 4651 to HRC
— National Guard follow the procedures of your state
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By a show of hands, how many have received their 20 year letter?  That is your ticket to being transferred to the retired reserve.  

I call your attention to the 6 or 8 year rule…25 Apr 05 and beyond there is no longer a requirement for serving a mandatory number of years in the RC before being able to retired.




Nonregular Retirement Facts

=

* Points = Retired Pay: verify yours are correct NOW!

* Retired Pay before 60? After 28 JAN 08, federal law reduces
nonregular retirement age 90 days for each 90-day increment on
gualifying orders. CANNQOT cross fiscal year boundaries. The maximum
reduction is to age 50.

 When to Apply: NET than 9 months and NLT than 90 days prior to the
date retired pay is to start. HRC mails RC retirement applications during
the month prior to the 59t birthday. It's the Soldier’s responsibility to
ensure HRC has the current address and to request early retirement if
authorized.

About 50% of retired pay application packets mailed by HRC to Gray Area Soldiers
are returned to HRC because the Soldiers moved and didn’t let HRC know!
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 Money, Money….The NGB Form 23 (RPAM Statement) and ARPC Form 249-E (Statement of Retirement Points)…the RPAM/RPAS systems are the systems of record for recording retirement point credit and years of creditable service for retired pay for a non-regular service for AR and NG Soldiers.  To earn a “good” retirement year you must earn a minimum of 50 retirement points within an anniversary year.


Retirement Planning
Step 3

Contact your Retirement Services Officer
and attend a Pre-Retirement Briefing

You may attend the preretirement briefing at any time —
iIncluding before you apply for retirement



Pre-Retirement Briefing Topics

RSO Program

Retired Pay & Taxes
Cost of Living Allowances
Transition Leave & PTDY

Uniformed Services Former
Spouses' Protection Act

SGL|mmp VGLI
Shipping Household Goods

Post-Service Employment and
Ethics

Space-A Travel
ID Cards

Combat-Related Special
Compensation

Concurrent Retired and
Disability Pay

Retiree Mobilization
Survivor Benefit Plan
MyArmyBenefits

Staying Connected to the
Army
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Presentation Notes
The topics listed in black are covered in this briefing -- along with others.  
The topics listed in red/purple have a separate, detailed briefing, at:
SBP --http://soldierforlife.army.mil/retirement/docs/SBP/DA%20SBP%20Brief%20Mar%2014%20Final.ppt
MyArmyBenefits -- http://myarmybenefits.us.army.mil/ or complete information, at:    
TRICARE -- http://www.tricare.mil
VETERANS BENEFITS –http://www.va.gov
SOCIAL SECURITY -- http://www.ssa.gov


Calculate Your Retired Pay in 3 Steps

Step 1: Determine your DIEMS Where to validate your DIEMS
date (Date of Initial Entry into
Military Service) The brigade/installation Personnel

Automation Section POC can correct
Step 2: Determine which pay plan | DIEMS Dates. The local finance
you are eligible for based on your office will correct the Defense Joint

DIEMS date Military System. Once a Soldier’s
DIEMS date can be verified, the
Step 3: Use the appropriate changes will be reflected on the

formula to calculate your retired pay | ERB/LES.

For a fast, personalized retired pay calculation, go to
http://myarmybenefits.us.army.mil
and click on the retirement calculator



http://myarmybenefits.us.army.mil/

. . .
.\ Final Basic Pay Plan

(DIEMS Pre 8 Sep 80)

RETIRED PAY = (Years of creditable service X 2-1/2%)
X Final Basic Pay
« Commissioned service requirement
» Time-in-grade requirement
» Percentage multipliers can now exceed 100%
e Full COLAS
 Credit for all full months served (22 yrs 4 mos = 55.83%)

Years of service 20 21 22 23 24 25 26 27 28 29 30thru 40
Final Pay Multiplier %50 52.5 55 57.5 60 62.6 65 67.5 70 725 75-100

Or just go to http://myarmybenefits.us.army.mil
for your personal retirement calculation
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Presentation Notes
Soldiers under the Final Basic Pay Plan receive retired pay equal to 2-1/2% (called the “percentage multiplier”) of their final basic pay for each full year of creditable service, and 1-1/12th of 2-1/2% for each full month,  up to 100% for certain category of Soldiers.
Because these Soldiers receive a percentage of their FINAL month’s basic pay, they should avoid retiring just before reaching a basic pay milestone such as over-22 years, over 24 years, over-26 years, over-30 years, over-34 years or over-38 years.  
Soldiers covered by the Final Basic Pay Plan who fail to complete their time-in-grade requirement (ranging from 30 days to 3 years, depending on the grade; see previous slide) without an approved waiver will retire in the next lower grade and receive a percentage of the final basic pay for the next lower grade.
The three retired pay formulas are discussed at http://militarypay.defense.gov/retirement/calc/01_finalpay.html.
Soldiers who retire under 10 USC 3914 and have been awarded the Medal of Honor, Distinguished Service Cross, or Navy Cross for Extraordinary Heroism will have their retired pay increased 10%.  (A Soldier who is retired for physical disability under 10 USC 1201 or 1202 and is otherwise eligible for retirement under 10 USC 3914 is entitled to a 10 percent increase in retired pay based on this criteria.  Soldiers who have been awarded the Distinguished Flying Cross, the Soldier's Medal, or equivalent Navy decoration may be credited with extraordinary heroism if it is determined that the heroism was equivalent to that required for award of the Distinguished Service Cross. In all cases involving extraordinary heroism, a copy of the order which awards the decoration and the separate citation, if not contained in the order, will be submitted to HQDA(AHRC-PDO-PA), 1600 Spearhead Div Ave, Fort Knox, KY 40122 for verification and determination. Previous letters of determination more than two years old will be submitted for confirmation, accompanied by the order awarding the decoration. 
If your retirement date falls on the same day as an active duty pay raise (1 Jan, for example), visit the pre-retirement Section of our homepage to determine if you are eligible to have your retired pay computed on the new or old pay scale.  Rules can be found in para 0401 of Ch 1, Vol 7B, DOD 7000-14.R. http://www.dtic.mil/whs/directives/corres/html/700014r.htm. 
Soldiers who retire for disability (Chapter 61) will have their pay calculated under either the Final Basic Pay Plan or High-3 Pay Plan (based on their DIEMS date).  They are not eligible for the REDUX retired pay formula.  



High-3 Pay Plan

(DIEMS between 8 Sep 80 and 31 Jul 86 and
DIEMS on or post 1 Aug 86)

i

RETIRED PAY = (Years of creditable service x 2-1/2%) x
average of highest 36 months basic pay

» Typically an average of the last 36 months

« Commissioned service requirement

» Percentage multipliers can now exceed 100%

e Full COLAS

 Credit for all full months served (22 yrs 4 mos = 55.83%)

Years of service 20 21 22 23 24 25 26 27 28 29 30 thru 40
High-3 Multiplier % 50 525 55 575 60 625 65 675 70 725 75 -100

Or just go to http://myarmybenefits.us.army.mil
for your personal retirement calculation
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Presentation Notes
All Soldiers with DIEMS dates on or after 8 Sep 80 are enrolled in the High-3 Pay Plan when they enter the service.  Those with DIEMS dates between 8 Sep 80 and 31Jul 86 will also be retired under the High-3 Plan.  Those with DIEMS dates on or after 1 Aug 86 may remain enrolled in the High-3 Plan or opt to switch to the CSB/REDUX pay plan in conjunction with reaching their 15th year of active service.  The CSB/REDUX plan is described on the next slide.
The percentage multiplier for Soldiers under the High-3 Plan is the same as that for the Final Basic Pay Plan (2-1/2%), but it is multiplied by the “average of the highest 36 months of basic pay” rather than by the “final basic pay.”  The “average of the highest 36 months of basic pay” will typically be the Soldier’s last 3 years of basic pay. One exception is the commissioned officer who fails to serve 10 years of commissioned service. Under the High-3 Plan, that member will retire at the highest enlisted grade held, and the pay will be a percentage of the average of the enlisted basic pay corresponding to the member’s years of service during the 36 months immediately preceding retirement. For example, an O-3 with 8 years of commissioned service retires as an E-7 on 1 Jul 04 with 20 years of active duty.  The highest 36 months of basic pay would be based on one month as an E-7 with over 20 years (1-30 Jun 04), 24 months as an E-7 with over 18 years (1 Jun 02 through 31 May 04), and 11 months as an E-7 with over 16 years (1 Jun 01 through 31 May 02).
Soldiers enrolled in the High-3 Plan who fail to complete their time-in-grade requirement without an approved waiver will retire at the next lower grade, but they will receive a percentage of the average highest 36 months of basic pay, to include the months of basic pay at the higher grade. NOTE: This does not apply to officers who don’t complete 10 years of commissioned service. See previous bullet.  Waiting until a Soldier reaches a basic pay milestone (“pay fogey”, i.e., over-22, over-24, or over-26, over-30 years, over-34 years or over-38 years. ) is not critical under the High-3 Plan because the actual last 36 months of pay are simply averaged.
The three retired pay formulas are discussed at http://www.dfas.mil/militarypay.html
Soldiers who retire for disability (Chapter 61) will have their pay calculated under either the Final Basic Pay or High-3 formula, depending on their DIEMS date.  They are not eligible for the REDUX retired pay formula.  


High-3 or REDUX Plan

=

(DIEMS post — 1 Aug 86 — “Choice”)

RETIRED PAY = (Years of creditable service x 2-1/2%) minus 1%
for each year < 30 years x average of highest 36 months of basic pay

» 2% per yr thru 20 yrs; 3.5% from 20-30 yrs; 2.5% thereafter
» $30K Career Status Bonus (CSB) - 15th year
» Percentage multipliers can now exceed 100%

* If you chose the CSB payment, you receive COLA minus 1%; one-time
catch-up COLA at 62; COLA minus 1% after 62

» Credit for all full months served

Years of service 20 21 22 23 24 25 26 27 28 29 30thru 40
REDUX Multiplier % 40 435 47 505 54 575 61 645 68 715 75-100
High-36/Final Mult. % 50 525 55 575 60 625 65 675 70 725 75-100

Or just go to http://myarmybenefits.us.army.mil
for your personal retirement calculation
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Soldiers with DIEMS dates on or after 1 Aug 86 are given a choice of retired pay plans as they approach their 15th year of active duty, provided they are not undergoing a separation or adverse action.  These Soldiers must choose either the High-3 Pay Plan or the Career Status Bonus (CSB)CSB/REDUX plan. 
The CSB/REDUX Retired Pay Plan is less generous than the Final Basic Pay or High-3 Pay Plans.  (The comparison of the two plans’ percentage multipliers is in the box on this slide.)  The CSB/REDUX percentage multiplier is 2% per year for the first 20 years, 3.5% for years 21-30 and 2.5 % for years 31-40. The more years of service a Soldier completes at retirement, the closer the retired pay under CSB/REDUX is to the retired pay under the High-3 Plan.  
Also, Soldiers who choose CSB/REDUX receive annual COLAs that are 1% lower than those received by Soldiers covered under the other two plans.  If the COLA is less than 1% for the other groups, the CSB/REDUX group receives nothing. 
CSB/REDUX retired pay and COLAs are recalculated when the Soldier turns 62 to equal to what the Soldier would have been drawing had he/she retired under the High-3 Pay Plan originally. The following year the COLA is again reduced by 1%; and remains reduced for life.
The commissioned service and time-in-grade requirements that apply to calculating the “high-3” average basic pay for the High-3 Pay Plan group also apply to the REDUX group.  

http://www.dod.mil/militarypay/retirement/ad/04_redux.html
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Major changes have been made to MyArmyBenefits. There's a new ook, new content and a
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Sulcide Prevention

Suicide Awareness for Leaders
Resources for Sulcide Prevention
The Army Campaign Plan for Health Promation,
Risk Reduction and Suicide Prevention ALARACT
documents:

* Signed Compiets Army Campaign Pian

* VCSA Sends: Commander and Leader
Responsibilities--Helping Dur ormere
and Enforcing Standards

* Annex D, Command Policy and Role of G1
New Benefits

Local Moves and Rental Foreciosure
Soldiers and their Family Members are now
authorized  local move through the Army when
foreclosure action is taken against the
ownerflandiord of rental property in which they are
residing. Read the ALARACT and go here for more
Information on foreciosures and landiord/tenant
issues. Also contact your local housing office for
more infarmation.

Need Help with Army Benefits?
MyArmyBenefits provides answers to questions
about your benefits. Contact a Benefits
Specialiat for further assistance.
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ALARACT Suicide Prevention Heip
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MyArmyBenefits is the Official Army Benefits Website
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te Estimatos of Your Survivor and Survivor Education Benefits

Special Information is provided for severely Injured Soldiers and their families in the Weunded Warrior

section of the site and for surviving family members of allen Scidiers in the Survivor section. If you have

Benefit Issues and Updates

Impact of Benefits in Event of Suicide:

Please note that In the event of a Soldier's death s
determined to be self-inflicted, surviving Family
member benefits may be subject to modfication
LAW Army Regulation 600-8-4. For more
information contact your local benefits counselor,
or call My Army Benefits at 1-888:721-2769 (1-
BBB-721-Army),

Deploymant Bulletin Board

Strong Bonds for Single Soldiers
The Strong Bonds program that provides retreat
weekends for couples by Army Chaplains alsa
provides a program for single Soldiers. Learn how
to choose a partner wisely, bulld relationship skills
and more. Sea the brochure,

Helpful Deployment Links
Battlemind

Battlemind for Families
Army Behavioral Health
After Deployment

Related Items

EagiaCash SVC Issuance

D093 Training Reqmt ALARACT
MOS CrisisLine ALARACT

Strong Bonds for Single Soldiers
Battiemind Ldr Pocket Guide

MyArmyBenefits

Contact our counselors
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 Federal Fact Sheets

e State and Territory Benefits Fact Sheets
e Resource Locator

Benefit Calculators

* Retirement

e Survivor Benefits

* Deployment Calculator
Benefits Help Desk Operations
Wounded Warrior Special Module

 Wounded Warrior / DRE Calculator
» Sustaining Income Calculator
Casualty Operations Special Module

« Survivor Benefits Report

http://myarmybenefits.us.army.mil
Links directly to DEERS information
through CAC or DS Logon.




Retirement Planning
Step 4

Schedule your
retirement physical




@ Retirement Physical

Army requires a retirement physical

NET 6 months and NLT 1 month before retirement/transition leave

Your last record of active duty health

Assists with claim for VA service-connected disability

Use the results of your retirement physical to apply for VA disability benefits under the

» Benefits Delivery at Discharge (BDD) Program (60-180 days left)
* Quick Start Program (<60 days left or not available for VA exam at separation point)

VA goal is to start disability payments within 60 -120 days of retirement. Visit the VA web
site at http://www.va.gov or call 1-800-827-1000
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Army policy requires that you obtain a retirement physical in order to document disabilities that might exist at the time of your retirement. The results of this physical will also facilitate your application for VA disability compensation for injuries or illnesses incurred in or aggravated by Military service. (NOTE:  This VA process is recommended for all retiring Soldiers).  
Per existing Service/VA agreements, there are (as of 1 Jan 06) more than 40 locations that offer a combined Service/VA retirement physical, as part of the goal of offering a more seamless transition.
Although you may still be examined by both Army and VA doctors in conjunction with your retirement and subsequent application for VA disability compensation, the goal is to have Soldiers receive only one physical serving both purposes.  We can report that this is being done in a large majority of sites.  It will be performed one of three ways:
By an Army doctor in an Army facility using VA protocol
By a VA doctor in an Army facility
By a VA doctor in a VA facility
You must obtain the physical no more than 4 months, but no less than 1 month, before your retirement date or the date you will start transition leave/PTDY.  This will ensure that the results of the physical have time to be placed in your medical record before it is sent to the VA in support of your application for service-connected disability compensation (further discussed in an upcoming slide). 


i

VA Compensation for
Service-Connected Disability

VA rates disabilities 0% - 100%
— Each % has an assigned dollar amount
— 2014 basic rates: from $131 (10%) to $2858 (100%)
(30% & higher = Extra dependent allowance)
— Tax free payments
— For retirees <50% disabled, offsets military retired pay $ for $
— Free VA medical care for service-connected conditions

— 0% rating means a condition is service related, but is
not severe enough to merit disability pay
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This is how the VA disability compensation process works.
When your combined conditions total more than 10%, you will receive a monthly tax-free compensation from the VA.  (Unless you are rated 50% or more - under current law, your VA tax-free compensation amount offsets your Military retired pay $-for-$.)
Each percentage of disability pays a set dollar amount which is increased by COLA each year.  It is unrelated to your grade, rank, or Military retired pay amount.  (It was de-linked from pay grade in 1993.)
A rating from the VA of 30% disabled or higher provides additional monthly amounts to you, based on the number of dependents you have, to include your spouse.
If you are rated by the VA as 50% or more disabled, the details (provided earlier in this briefing) on Concurrent Retirement & Disability Payments, apply.  
If you have disabilities that can be connected to COMBAT, provisions of the Combat-Related Special Compensation (CRSC) program apply (also covered in detail earlier in this briefing). 



CRSC & CRDP Comparison

Combat-Related Special Concurrent Retired and
Compensation Disability Pay
Combat-related disabilities Service-connected disabilities

» Armed conflict (e.g. Purple Heart)
» Simulated combat (e.g. FTX) Retired pay offset by disability pay
» Hazardous service (e.g. parachute duty) IS restored

* Instrumentalities of war (e.g. combat
vehicles, Agent Orange)

10%-100% disability rating 50%-100% disability rating

Not taxable; not divisible in divorce Taxable; divisible in divorce

Must apply to HRC No application: DFAS & VA bump files
http://www.crsc.army.mil http://www.dfas.mil/retired military/

disability/crdp.html




Post 9/11 Gl Bill Transferability

e Soldiers who transfer Post-9/11 Gl Bill education benefits to their dependents
Incur a 4-year service obligation. Soldiers cannot retire until their service
obligations are satisfied, with a few exceptions.

« Confirm obligation end date before establishing retirement date by visiting
the Transfer of Education Benefits website (http://milconnect.dmdc.mil).

VA will revoke the transfer and recoup benefits already used by
dependents of Soldiers who are separated or released under involuntary
provisions before the agreed upon additional service commitment.

For more information, contact HRC Education Incentives Section at
1-800-872-8272 or usarmy.knox.hrc.mbx.tagd-post911gibill@mail.mil




VA Information Sources

Online
e http://www.va.gov
* https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal
e Send e-mail inquiries
 Download forms
« Get benefits information
* Apply for benefits

By Phone
 Health Care 1-877-222-VETS (8387)
* Benefits: 1-800-827-1000
 Education: 1-888-GIBILL-1
VA Life Insurance: 1-800-697-6947
« SGLI/VGLI: 1-800-419-1473
In-Person

e County VA Director (blue pages of phone book)
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There are many ways to access detailed VA information. Here are the best sources. 
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A TRICARE Overview

« When On Active Duty — %

T R 1 € A R E

— you are enrolled in TRICARE Prime and pay no fees

— your family members pay no enroliment fees, but must choose a TRICARE
option and apply for enroliment in TRICARE Prime

e When Retired: 4 choices for health care —

— TRICARE Prime -- MTFs are principal source of health care (100% covered)

“* Annual fee is $547.68 per family or $273.84 per individual plus copays for
treatment at non-MTF TRICARE network providers

— TRICARE Extra -- the “preferred provider” option (80% covered/20% copay)
** No enrollment fee, but annual deductible and co-payments apply

— TRICARE Standard -- “fee-for-service” option (75% covered/25% copay)
** No enrollment fee, but annual deductible and co-payments

— TRICARE Young Adult - for children between 23 and 26
** Not subsidized by the Federal Government

See http://www.tricare.mil for more details
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The next several slides present a very broad overview of a retiree’s healthcare options using TRICARE, TRICARE-for-Life, TRICARE Retiree Dental Plan, and the TRICARE Pharmacy program.  
This slide highlights what your options are while on active duty, and what changes when you retire.
The TRICARE program is very complex and warrants an in-depth briefing from an expert.  
You can get a higher level of information at the TRICARE website http://www.tricare.mil and from any installation Health Benefits Advisor (HBA).



s .
.| TRICARE Retiree Dental Plan

Who Is Eligible
— Retirees of any age
— Gray Area Reserve retirees, not yet age 60
— Spouses, unremarried surviving spouses, and eligible children of both

Where It’s Available

— U.S., Puerto Rico, Canada, U.S. Virgin Islands, Guam, American Samoa,
the Commonwealth of the Northern Mariana Islands, and Overseas TRDP

What it Costs

— Dependent on location; monthly rates $25-$120

— Costs borne by participant; no government subsidy

— Must enroll within 120 days after retirement to skip the 12-month
waiting period

See http://www.trdp.org for more details
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The TRICARE Retiree Dental Program (TRDP) is a Congressionally-authorized program that is contracted by DOD, and is administered by the DDP*Delta division of Delta Dental of California for the following:
Military retirees (any age)
gray area reserve retirees
Medal of Honor recipients
spouses, unremarried surviving spouses and eligible children of these groups
An eligible family member may enroll independently of the retired member if the retired member is:
eligible to receive dental care from the VA
enrolled through employment in a dental plan that is not available to the member’s dependents, or
prevented by a medical or dental condition from being able to use TRDP benefits. These conditions must be long-term and confirmed in writing by authoritative sources. 
TRDP provides services to persons throughout the U.S., Puerto Rico, Canada, the U.S. Virgin Islands, Guam, American Samoa, and the Commonwealth of the Northern Mariana Islands.



RETIRED PAY STOPS

WITH THE DEATH

OF THE RETIRED SOLDIER
UNLESS YOU ELECT THE

SURVIVOR BENEFIT PLAN!
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  While many of you will see this statement as a blinding flash of  the obvious -- believe it or not, there are active and retired members and spouses who don’t know this to be the case - who still believe that retired pay continues after a retiree’s death - that checks just keep coming in.  
  That’s a myth!  The fact is that entitlement to retired pay resides with, and dies with the retiree....period! 
  SBP participation is the ONLY way to continue a portion of retired pay to a survivor. 
  The Army’s pledge to “take care of its own” is met by offering Soldiers a way to take care of THEIR own, through SBP.


e _ _ _
What is the Survivor Benefit Plan?

A LAW enacted by Congress in 1972 to
solve concerns about “destitute widows”

» Sole means for Retired Soldiers to leave
of their retired pay to survivors

 The Federal Government pays the premiums while on active
duty

Decision at retirement -- begin to share cost

In FY13, 81% of retiring Soldiers took SBP
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  SBP is the Plan Congress created in 1972 a better military survivor plan then the two forerunner military survivor plans -- the Uniformed Contingency Option Act (USCOA) of the ‘50’s, and the Retired Servicemen’s Family Protection Plan (RSFPP) of the ‘60’s.  Both of those plans, although good first efforts, were not very successful in providing retirees a means of securing adequate income for their families.  In fact, only about 15% of military retirees participated, mainly due to high cost.
  We remind you that all active duty military members are covered by SBP automatically at no cost.  The government bears the total cost of that coverage while you are on active duty.  Should you die on active duty in the line of duty, your retired pay entitlement is calculated as of that date, and the SBP annuity flows to your surviving spouse from that amount.   
  Your decision at retirement, then, is whether you wish to afford your family the same survivor benefits that were in place for you on your last active duty day.  If so, you begin to share SBP’s cost with the government by electing to receive reduced retired pay during your lifetime.  


@ SBP Elections . . .

 Must be made before retirement

» Are generally irrevocable, but may be
cancelled with spouse’s concurrence
between months 25-36 following retirement

[
U
%\\@j e Spouse concurrence is required by law if

Soldier elects less than maximum SBP
) coverage for his/her spouse

/

Six Election Categories

» Spouse Only * Former Spouse Only
e Spouse & Children » Former Spouse & Children
e Children Only  Insurable Interest
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  Federal law requires that SBP elections be made prior to midnight of the last active duty day. What happens if the election is NOT made  before retirement?  Federal law  directs the Finance Center to default the  election to full spouse coverage.  If that happens, the election can be changed only if the Soldier proves that the government erred in the election process.  Is this a bureaucracy run amok?  No, it is a safeguard which protects a spouse’s expected benefit.
  In fact, Congress added more “meat” to the process in 1986, when they began to require married Soldiers to provide their spouse’s written  concurrence in order to make certain elections (details on the next slide).
  Elections are generally permanent and irrevocable.  Later we’ll talk about why “permanent” is a good thing.  Plus, we’ll talk about the 1998 law change which provides a one-time opportunity after retirement to terminate coverage.





SBP Positives

—
e Survivors receive 55% of your retired pay B === |
e Spouses cannot outlive the annuity

 Government pays 50% of the premiums Q

 The annuity grows with inflation (COLA)
 Premiums are paid before retired pay taxes are calculated

« Age, health, smoking, sex, lifestyle -- not considered

e Can terminate between retirement years 2-3

o “Paid-up” after 30 years paying premiums + age 70

« Costintoday’s dollars; benefit in tomorrow’s dollars

« Can only be changed by Congress

* Income safety net; peace of mind

* Every active duty Soldier enrolled at no cost from Day One
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  The slide summarizes SBP’s positive features.
  The impact of a government subsidy speaks volumes.  Currently the government subsidizes approximately 50% of the SBP cost.  Only a non-profit concern like the U.S. government can offer this feature. 
  We’d all agree that it’s smart financially to take advantage of a situation which offers you tax avoidance.  SBP does - and, you can even use the tax savings to make other riskier investments.
  Unlike insurance values which are eroded by inflation, SBP’s value increases at the same rate as retired pay.
  If you balk at the finality of “SBP elections are forever” - this feature permits you to rethink your participation after you’ve settled into retirement for two years.  And, don’t forget SBP’s recent “paid-up” provision. 
  The annuity is paid for however long needed - 1 to 50 or more yrs.
  SBP costs don’t consider any factor except covered retied pay. 
  Level benefit of 55% without regard to age of spouse or former spouse!
 NOTE:  The 04NDAA changed the post-62 benefit structure, and phases-in an increase to make SBP a level-term, 55% annuity, during the period 1 Oct 05 - 1 Apr 08.
  There are no extra fees, agent commissions or risks to the retiree.
  It’s a plus that only Congress can change SBP’s features.  They make changes on matters affecting survivors very cautiously.
  While less quantifiable, peace of mind rises in value with  age. 
 Every active duty Soldier is enrolled at no cost.  At retirement you must decide to continue participation and share cost.



Soldier for Life Campaign

Mission
Soldier for Life connects Army, governmental, and community efforts to build
relationships that facilitate successful reintegration of our Soldiers, Retired Soldiers,
Veterans, and their Families in order to keep them Army Strong and instill their values,
ethos, and leadership within communities.

Army

Government

Communit

Information

Endstate

Soldiers, Veterans, and Families leave military service “career ready” and find an

established network of enablers connecting them with the employment, education,
and healthcare required to successfully reintegrate into civilian society.

Education

[Army Imperative: Sustain the Premier All-Volunteer Army]
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electronically at their email addresses in myPay.

Change your email address in myPay
to a commercial email address before you retire!

» Subscribe to Echoes BEFORE you retire by sending an email to
listserv@listserv.army.pentagon.mil and putting “Subscribe RSO-
Echoes” in the body of the email.

*Subscribe to updates between editions by sending an email to
listserv@listserv.army.pentagon.mil and putting “Subscribe
ArmyEchoesUpdates” in the body of the email.
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Self-explanatory.
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The NEW Retirement Services Website

Army Retirement Services Office

U.S.ARMY

¥ RSO - Mission

¥ Army Echoes

¥ Survivor Benefit Plan

Army Chief Of Staff's Retiree
Council

¥ Retirement Services Officers

¥ Pre-Retirement

¥ Post-Retirement

Reserve Component
Retirement Services

¥ Casualty Assistance

Uniformed Services Former
Spouse Protection Act

HRC Officer Personnel
Management Directorate

Active Army Enlisted
Retirements

>

¥ Army Great Links

¥ Calculators

Tabs allow easy
navigation to all
subordinate
RSO and SFL pages

SFL Home

Soldiers (ADINGIAR)

Army Echoes Survivor Benefit Plan:
The Simple Facts
Reserve Component
Retirement Services Offices

Department of
Veterans Affairs (VA)

Installation Retirement
Services Offices

Retired Soldiers ‘ Veterans Military Families/Gold Star Families Education

Most frequently
requested content

Employment

http://soldierforlife.army.mil/retirement

SOLDIER ror LIFE

(US.ARMY

Army Echoes Updates

TRICARE Young Adult Offers a Variety of

Healthcare Options for Young Adulls ——

How to Create your myPay Account

TRICARE Service Cenfer Walk-in Service Ended in
fhe U.S. on April 1. 2014

Retired Soldier
news briefs

Behind the numbers: Servicemember complaints to
fhe C Financial Profection Bureau

Retiree credits Army Intramurals for his success on
the courls
To receive these updates by email put "Subscrje€ rso-
echoes@listserv.army.pentagon.army.mil”

{without the quotes) in the body of an email message
and send it to listservi@listserv.army.pentagon.mil.

Optin to
receive the Army
Echoes Updates

newsletter

Retiree Appreciation Days
n n Saturday, May 10 ~

s

Saturday, May 10
Fort Stewart

JB Elmendorf-Richardson T
Thursday, May 15
Ft. Jackson, 5C
Friday, May 16

Ft Jackson, SC

m

Ansbach, Germany
Fort Bragg, NC
JB Lewis-McChord, WA s

Events shown in time
zone: Eastern Time

‘ﬁ] Lougie Calendar |
MyAmyBenefits About SFL

List of all
Retiree
Appreciation
Days

Coming by 1 OCT: News blog, social media, FAQs




E,\% Impact of ID Card Changes at Retirement

 Soldier turns in Common Access Card (CAC)
 Retired ID card is not CAC, so...

* No access to DOD Enterprise Email

* No access to CAC-enabled systems

* Must change myPay account to commercial email

* Must obtain DS Logon Account to access records and systems

DS Logon: Request an account online at
https://www.dmdc.osd.mil/identitymanagement/authenticate.do?execution=elsl

Or visit an ID Card facility or VA Regional Office




Retirement Services Officers (RSO)

Every retiring/Retired Soldier and Family WORLDWIDE is supported

by an RSO who gives pre-retirement briefings and answers questions
one on one.

Joint Base Myer-Henderson Hall Pre-Retirement Briefing held the first
Tuesday of each month in Town Hall (Bldg 243), 0800-1200. RSO contact
information 703-696-5948, email usarmy.jomhh.asa.mbx.hrd-rso@mail.mil

Fort Belvoir Pre-Retirement Briefing held the second Wednesday of the
month at the Barden Education Center (Bldg 1017), 0800-1200. RSO
contact information 703-806-4551, email gwendolyn.s.lott.civ@mail.mil

Fort Meade Pre-Retirement Briefing held the 2"9 and 4% Friday each
month (check website, reservations required) at McGill Training Center.
RSO contact information (301) 677-9600/9434/9603, emaill
MeadeRSO@ mail.mil




Where Do You
Find Retirement Information?

Army G-1 Retirement Services Office Homepage
http://soldierforlife.army.mil/retirement
— DA Pre-Retirement Counseling Guide
— USAR & ARNG Non-Regular Retirement Guides
— DA Survivor Benefit Plan (SBP) Briefing

MyArmyBenefits at http://myarmybenefits.us.army.mil/

 Army Installation Retirement Services Officers (RSOs)
http://soldierforlife.army.mil/retirement/rso.html

« HRC Reserve Retirements Branch
https://www.hrc.army.mil/TAGD/Reserve%20Component%20Retirements

 USAR Regional Support Command RSOs listed at:
http://www.armygl.army.mil/rso/rngr.asp

o State RSOs can assist National Guard Soldiers




For more information

Army
http://soldierforlife.army.mil/retirement

Air Force
http://www.retirees.af.mil/

Navy

http://www.public.navy.mil/bupers-npc/support/retired_activities/
Pages/default.aspx

Marine Corps
https://www.manpower.usmc.mil/portal/page/portal/M_RA HOME/MM/SR

Coast Guard
http://www.uscg.mil/ppc/ras/




\
fﬁ Thank you for your
‘ [.ﬂ service!!

\  QUESTIONS?
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